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DutaLand Berhad 
(7296-V) 

 

 

CODE OF CONDUCT AND ETHICS  

FOR DIRECTORS 

 

 

INTRODUCTION 

 

The Board of Directors (“Board”) of DutaLand Berhad (“Company”) is committed to 

promoting good business conduct and maintaining a healthy corporate culture. 

 

The Board has established and adopted this Code of Conduct and Ethics (“Code”) for 

Directors of the Company and its subsidiaries (“the Group”) and, together with the 

management, shall implement its policies and procedures in promoting the corporate culture 

which engenders integrity, transparency, fairness, ethical conduct, corporate social 

responsibilities and sustainability that permeates throughout the Group. 

 

 

OBJECTIVE 

  

This Code is formulated to enhance the standard of corporate governance and achieve the 

following objectives:  

 

1.  To ensure the Board, management and employees are clear on what is considered 

acceptable behaviour and practice in the Company. 

 

2.   To establish the standard of ethical conduct for Directors based on acceptable belief 

and values that the Company upholds.  

 

3.   To uphold the spirit of social responsibility and accountability as well as sustainability in 

line with the legislations, regulations and guidelines governing the Company. 

 

4. To facilitate implementation of the Company’s policies and procedures for managing 

conflicts of interest, preventing abuse of power, corruption, insider trading, money 

laundering, whistleblowing and sustainability. 

  

5. To describe measures put in place to: 

 

  handle actual or potential conflict of interest; 

  prevent corrupt practices which include the offering and acceptance of gifts and 

other form of benefits; 

  encourage the reporting of unlawful or unethical behavior; 

  protect and ensure the proper use of the Company’s assets; and 

  ensure compliance with laws, rules and regulations. 

 

6. To set the tone and standards of the Company as a basis to articulate acceptable 

practices and guide the behaviour of Directors, management and employees. 
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7. To integrate the policies of the Code into the Company-wide management practices of 

which will be reviewed when necessary. 

 

 

THE CODE 

 

All Directors, when discharging respective duties and responsibilities, shall observe the 

following guidance for the conduct and ethical issues below: 

 

1.  Corporate Governance 

 

(i) Have a clear understanding of the aims and objectives, capabilities and capacity of 

the Company. 

 

(ii)  Devote time and effort to attend meetings, know what is required of the Board and 

peer Directors, and discharge respective functions. 

 

(iii) Ensure that the Company is properly managed and effectively controlled.  

 

(iv) Stay abreast of the affairs of the Company and get informed of the Company's 

compliance with relevant legislations and contractual requirements. 

 

(v) Insist on being kept informed on all important matters concerning the Company for 

effective corporate management. 

 

(vi) Limited directorship in other companies, pursuant to the Main Market Listing 

Requirements of Bursa Malaysia Securities Berhad (“Listing Requirements”) so as 

to best devote time and effectiveness accordingly.  

 

(vii) Have access to advice and services of the Company Secretaries, who shall 

responsible to the Board on compliance with company laws, Listing Requirements 

and other applicable prevailing laws and regulations. 

 

(viii) Exercise powers for purposes Directors were conferred upon for the benefit and 

prosperity of the Company. 

 

(ix) Disclose immediately all contractual interests whether directly or indirectly with the 

Company or in its transactions. 

 

(x) Neither divert to own advantage any business opportunity that the Company is 

pursuing nor use confidential information obtained by reason of the Director’s office, 

for his own advantage. 

 

(xi) Act with utmost good faith towards the Company in any transaction and act honestly 

and responsibly in exercising of his powers in discharging his duties.  

 

(xii) Exercise independent judgment and feedback when the vital interest of the 

Company is at stake. 
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2.  Relationship with Shareholders, Employees, Creditors and Customers 

 

(i) Being cautious over the interest of shareholders, employees, creditors and 

customers of the Company. 

 

(ii) Promote professionalism and raise competency of management and employees.  

 

(iii) Ensure adequate safety measures and provide proper protection to employees and 

workers at work places. 

 

3. Social Responsibilities and Environment 

 

(i) Adopt objective and positive attitude and give the utmost cooperation for the 

common good when dealing with governmental authorities or regulatory bodies. 

 

(ii) Ensure effective use of natural resources and improve quality of life by promoting 

corporate social responsibilities and sustainability initiative. 

 

(iii) Being proactive to the needs of the community and assist in society related 

programme.  

 

(iv) Ensure that activities and operations of the Company will not harm the interest and 

well-being of the society at large and environment.  

 

(v) Ensure necessary steps are taken, in accordance with laws and regulations, to 

properly wind up or strike off any companies under the Group that have not 

commenced business or ceased to carry on business.  

 

4. Conflict of Interest 

 

(i) Directors shall not use the knowledge gained directly or indirectly from their position 

or in the course of their duties for private or personal advantage. 

 

(ii) Avoid business transactions when there is conflict of interests between the 

Directors and the Company or its subsidiaries.   

 

(iii) Disclose the nature of interest, directly or indirectly, involved in the Company’s 

transactions where the interested Director shall abstain from relevant deliberation 

and decision.  

 

(iv) Comply with all applicable laws, rules and regulations in any jurisdictions, including 

but not limited to the Companies Act 2016 and the Listing Requirements 
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5.  Anti-Corruption/Bribes 

 

(i) Refrain from offering, giving or receiving any gifts and any other form of benefits 

(including cash, in kind benefits, among others) from persons or entities who deal 

with the Company where such gift or benefit may reasonably influence over a 

Director when discharging his duties.  

 

(ii) Provide mechanisms to report bribes and unethical conduct and help to foster a 

culture of honesty and accountability. 

 

6.  Insider Trading 

 

(i) Given that Directors have access or are privy to confidential, price-sensitive and 

non-public information (“Insider Information”), Directors should not deal in the 

Company’s securities or communicate with such Insider Information to any persons, 

for the benefit of themselves or the other person except permissible disclosure 

pursuant to the securities laws.  

 

(ii) When possess any Insider Information, Directors should not deal in the Company’s 

securities unless it is in accordance with the relevant Listing Requirements, capital 

market guidelines and laws. 

 

7.  Anti-Money Laundering 

 

(i) Comply with all applicable laws, rules and regulations in any jurisdictions regarding 

anti-money laundering, anti-terrorism financing, anti-corruption and their enactment. 

 

(ii) Shall not tolerate any form of money laundering activities.  

 

(iii) Keep abreast with the applicable anti‐money laundering laws and its development.  

 

(iv) Promptly raise to the Board any suspicious issues or potential risks of money 

laundering activities.  

 

8.  Preventing Abuse of Power 

 

(i) Encourage employees to report concerns in relation to breach of legal obligations 

(including negligence, criminal activity, breach of contract and breach of law), 

miscarriage of justice, danger to health and safety or to the environment in the 

workplace.  

 

(ii) Ensure that the Company’s whistleblowing policies set out avenues where 

legitimate concerns can be objectively investigated and addressed for individuals to 

raise concerns about illegal, unethical or questionable practices in confidence 

without the risk of reprisal. 
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9.  Sustainability  

 

Sustainability is a source of value to the Company’s business performance and the 

Board has the accountability and obligation to conduct business with integrity to foster 

the trust of stakeholders and to sustain long term stability and viability of business, for 

which the Board shall: 

 

(i) participate in driving sustainable growth of the Company’s business, communities 

and the nation as well as future generations; 

 

(ii) create awareness of sustainability challenges and provide strong stewardship to 

integrate sustainability into the Group’s business strategy and operations and 

leverage on sustainability to identify value-creating opportunities as well as reduce 

risks which have a tangible impact on the business; 

 

(iii) set out the strategic direction of the Company and commit to ensure that 

sustainability is embedded effectively across the Group with adequate resources, 

systems and processes in place for managing sustainability issues; 

 

(iv) form a sustainability structure to enhance sustainability initiatives and efforts, across 

the Group, and monitor the sustainability performance vide materiality assessment, 

sustainability progress review or engagement with stakeholders, as well as ensure 

alignment to the Company’s business goals and sustainability strategy; 

 

(v) set out the guiding principle for the Company’s sustainability structure and identify 

material economic, environmental and social (“EES”) risks and opportunities in 

embedding sustainability; and 

 

(vi)  commit to addressing EES matters, managing their impact in supporting 

responsible business practices throughout the Group and meeting stakeholders’ 

expectation for strategic advantage. 

 

 

 

 

 

 

 

 

[End] 


